INVITATION TO BID
VILLAGE OF ALVO ASPHALT OVERLAY

Request for Proposals

Proposals must be submitted by
7:00 p.m. CDT on August 5, 2025
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Introduction & Background

The Village of Alvo, Cass County, Nebraska (Village), is soliciting bids for
construction of an asphalt overlay on a segment of locally owned/maintained
street. This project is being supported by the U.S. Department of Housing and
Urban Development, Community Development Block Grant funding. As such,
certain requirements and other federal provisions apply to this opportunity.

Description

The work is generally described as follows:

e Remove existing asphalt

e Mill 3” to a uniform height

e Spot repair sub grade preparation

e Remove three (3) existing speed humps

e Placement and compaction of 4” HMA Type SLX on roadway and
replacement of speed bumps

e Apply tack to milled roadway surface prior to placement of HMA

e Returns at all intersections, drives, and alleys shall be tapered to existing
surface

The resurfaced area measures approximately 2,130 feet long by 24 feet wide. All
asphalt work shall conform to Asphalt Institute specifications. Application of new
HMA overlay shall be on 1st Street beginning at the intersection of Russell
Street/HWY 63 and ending at Boyles Street. See Attachment 1 for a map of the
project location.

Details

Existing speed humps located approximately at the following locations along
Fletcher Avenue/1st Street:

e 150 feet east of the intersection with Main Street

e 115 feet west of the intersection with Paul Street

e 35 feet west of the intersection with Boyles Street

Following removal of existing speed humps, the selected contractor shall furnish
and construct a new series of asphalt speed humps to maintain reduced vehicle
speeds of 25 mph.

Each speed hump shall:
e Be constructed of hot mix asphalt (HMA)
e Be 4 inches in height
e Be 13 inches in width
e Extend across the entire width of the roadway



Speed humps shall be spaced approximately 250 to 500 feet apart or at mid-
block to maintain a target speed of 25 mph. Speed humps shall not be installed
within close proximity to intersections, driveways, or on sharp curves.

A tack coat shall be applied to the pavement surface prior to speed hump
installation to ensure proper bonding.

The Contractor shall install all required signage in accordance with the Manual
on Uniform Traffic Control Devices (MUTCD), including but not limited to:

- W17-1 “Speed Hump” warning signs

D. Evaluation Criteria

Bids should include the following documents and information in the order listed
below.

1. Cover Letter - A letter signed by an authorized representative of the bidding
contractor which includes the entity’s name, address, and contact information.

2. Experience and Capacity - A brief summary of the bidder’s experience and
capacity to complete the project.

3. References - At least two (2) references, preferably from units of local

government.

Project Schedule - Proposed milestones with anticipated completion dates.

Cost Proposal - Listed by unit prices for work activities described above, as

an aggregate bid for the entire project.

6. Bid Guarantee - Bid bond, certified check, or other negotiable instrument
equivalent to five percent (5%) of the bid price.

7. Subcontractors - If applicable, a listing of subcontractors which the bidder
intends to utilize to complete the project.

8. Special Requirements and Provisions - Written acknowledgement that the
bidder understands and will comply with the requirements and provisions
outlined in Attachment 2. Federal labor standards apply to this project. The
current wage determination for highway work activities is included in
Attachment 5.

9. Section 3 Compliance - Signed copy of Certification of Bidders Regarding
Section 3 and Segregated Facilities (see Attachment 3) and a written plan to
further Section 3 activities (see Attachment 4).

oA

Cost will be the primary factor in evaluating proposals and therefore the Village
will seek to enter into a firm fixed-price contract with the lowest responsive and
responsible bidder.

The Village reserves the right to waive any informalities or to reject any or all
bids.



Questions Regarding the RFP

Written questions related to the bid opportunity will be accepted by the Village
until July 31, 2025. Questions should be directed to the Village Clerk/Treasurer at
villageofalvo@outlook.com. Please note that Village office hours are every other
Tuesday (July 8, July 22, etc.) from 5:00 p.m. to 7:00 p.m.

Responses to written questions will be posted on the Village’'s website,
www.alvo.gov, on July 31, 2025.

Submittal Instructions

Sealed bid packets clearly marked “Alvo Street Improvements” may be mailed or
hand-delivered to the Alvo Village Office, Attn. Village Clerk/Treasurer, 135 Main
Street, Alvo, NE 68304.

Bids must be received no later than 7:00 p.m. on Tuesday, August 5, 2025.
Bids received will be opened and read aloud during a regularly scheduled
meeting of the Village Board of Trustees, 7:30 p.m. on August 5 at 135 Main
Street.

Bids may be withdrawn at any time prior to the scheduled submission deadline.
No bid may be modified or withdrawn for a period of sixty (60) calendar days
thereafter.


mailto:villageofalvo@outlook.com
http://www.alvo.gov/

Attachment 1 - Project Location Map
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Attachment 2 - Special Requirements and Provisions

Civil Rights and Equal Opportunity Provisions

Public Law 88-352, Title VI of the Civil Rights Act of 1964

The law provides that, “No person in the United States shall, on the ground of race, color, or
national origin, be excluded from participation in, be denied the benefits of, or be subjected
to discrimination under any program or activity receiving Federal financial assistance.”

Section 109 of the Housing and Community Development Act of 1974 clause

The law requires that, “[n]o person in the United States shall on the ground of race, color,
national origin, religion, or sex be excluded from participation in, be denied the benefits of,
or be subjected to discrimination under any program or activity funded in whole or in part
with funds made available under this chapter. Any prohibition against discrimination on the
basis of age under the Age Discrimination Act of 1975 [42 U.S.C. 6101 et seq.] or with
respect to an otherwise qualified handicapped individual as provided in section 794 of Title
29 also shall apply to any such program or activity.*

Age Discrimination Act of 1975, as amended

The law provides that, “no person in the United States shall, on the basis of age, be
excluded from participation in, be denied the benefits of, or be subjected to discrimination
under, any program or activity receiving Federal financial assistance.”

Section 504 of the Rehabilitation Act of 1973, as amended

“Section 504 provides that no otherwise qualified individual with a disability shall, solely by
reason of his or her disability, be excluded from the participation in, be denied the benefits
of, or be subjected to discrimination under any program or activity receiving Federal financial
assistance.”

Section 3 of the Housing and Urban Development Act of 1968

The law provides that, “to the greatest extent feasible, recipients of HUD funds (and their
contractors and subcontractors) provide jobs and other economic opportunities to low-
income persons, particularly public housing residents. Section 3 helps create employment
for low-income persons and contracting opportunities for businesses that are owned by low-
income people or that provide employment to low-income people.”

Special Equal Opportunity Provisions

Compliance with Executive Order 11246, as amended

Except in contracts exempted in accordance with Section 204 of this order, all
Government contracting agencies shall include in every government contract hereafter
entered into the following:

During the performance of this contract:

1. The contractor will not discriminate against any employee or applicant for
employment because of race, color, religion, sex, or national origin. The
contractor will take affirmative action to ensure that applicants are employed, and
that employees are treated during employment, without regard to their race,



color, religion, sex or national origin. Such action shall include, but not be limited
to: employment upgrade, demotion, or transfer; recruitment or recruitment
advertising; layoff or termination; rates of pay, or other forms of compensation;
and selection for training, including apprenticeship. The contractor agrees to post
in conspicuous places, available to employees and applicants for employment,
notices to be provided by the contracting officer setting forth the provisions of the
nondiscrimination clause.

The contractor will, in all solicitations or advancements for employees placed by
or on behalf of the contractor, state that all qualified applicants will receive
consideration for employment without regard to race, color, religion, sex or
national origin.

The contractor will send to each labor union or representative of workers with
which he has a collective bargaining contract or other contract or understanding,
a notice, to be provided by the [Contract Compliance Officer], advising the labor
union or workers' representative of the contractor's commitments under Section
202 of Executive Order No. 11246 of September 24, 1965, and shall post copies
of the notice in conspicuous places available to employees and applicants for
employment.

The contractor will comply with all provisions of Executive Order No. 11246 of
Sept. 24, 1965, and the rules, regulations, and relevant orders of the U.S.
Secretary of Labor.

The contractor will furnish all information and reports required by Executive Order
No. 11246 of September 24, 1965, and by the rules, regulations, and orders of
the Secretary of Labor, or pursuant thereto, and will permit access to their books,
records, and accounts by the [Department] and the Secretary of Labor for
purposes of investigation to ascertain compliance with such rules, regulations,
and orders.

In the event of the contractor's noncompliance with the nondiscrimination clauses
of this contract, or with any of such rules, regulations, or orders, this contract may
be cancelled, terminated, or suspended in whole or in part and the contractor
may be declared ineligible for further government contracts in accordance with
procedures authorized in Executive Order No. 11246 of Sept. 24, 1965, and such
other sanctions may be imposed and remedies invoked as provided in Executive
Order No. 11246 of September 24, 1965, or by rule, regulation, or order of the
Secretary of Labor, or as otherwise provided by law.

The contractor will include the provisions of paragraphs (1) through (7) in every
subcontract or purchase order unless exempted by rules, regulations, or orders
of the Secretary of Labor issued pursuant to Section 204 of Executive Order No.
11246 of September 24, 1965, so that such provisions will be binding upon each
subcontractor or vendor. The contractor will take such action with respect to any
subcontract or purchase order as may be directed by the [Department and the]
Secretary of Labor as a means of enforcing such provisions, including sanctions
for noncompliance: Provided, however, that in the event the contractor becomes
involved in, or is threatened with, litigation with a subcontractor or vendor as a
result of such direction [by DED Department], the contractor may request the



United States to enter into such litigation to protect the interests of the United
States [italics added]."

Statutory Provisions

Section 110, Chapter 69, Title 42, Housing and Community Development Act of 1974
Provides that “All laborers and mechanics employed by contractors or subcontractors in the
performance of construction work financed in whole or in part with assistance received
under this chapter shall be paid wages at rates not less than those prevailing on similar
construction in the locality as determined by the Secretary of Labor in accordance with the
Davis-Bacon Act, as amended (40 USC 276a-276a-5): Provided that this section shall apply
to the rehabilitation of residential property only if such property contains not less than 8
units.”

Davis-Bacon Act (DBA)

Requires the payment of minimum prevailing wages determined by the U.S. Department of
Labor to laborers and mechanics working on federal contracts in excess of $2,000 for the
construction, alteration, or repair, including painting and decoration, of public buildings and
public works.

Contract Work Hours and Safety Standards Act (CWHSSA)
CWHSSA provides that work in excess of 40 hours per week, which occurs on the job site,
shall be compensated for at rates not less than one and one-half times the basic rate of pay.

Copeland Act (Anti-Kickback Act)

Makes it a criminal offense for any person to induce, by any manner whatsoever, any
person employed in the construction, prosecution, completion, or repair of any public
building, public work, or building or work financed in whole or in part by loans or grants from
the United States, to give any part of the compensation to which he/she is entitled under his
contract of employment.

Fair Labor Standards Act of 1938, as Amended (FLSA)
Establishes minimum wage, overtime pay (40-hour workweek), recordkeeping, and child
labor standards.

Clean Air and Water Acts

During the performance of this contract:

1. The CONTRACTOR will certify that any facility to be utilized in the performance of any
nonexempt contract or subcontract is not listed on the List of Violating Facilities issued
by the Environmental Protection Agency pursuant to 48 CFR 9.40 and 40CFR32.20.

2. The CONTRACTOR agrees to comply with all the requirements of Section 114 of the
Clean Air Act, as amended, (42 U.S.C. 7414) and Section 308 of the Clean Water Act,
as amended (33 U.S.C. 1318) relating to inspection, monitoring, entry, reports, and
information, as well as all other requirements specified in said Section 114 and Section
308, and all regulations and guidelines issued thereunder.



3. The CONTRACTOR agrees that as a condition for the award of the contract, prompt
notice will be given of any notification received from the Director, Office of Federal
Activities, and Environmental Protection Agency, indicating that a facility utilized, or to be
utilized for the contract is under consideration to be listed on the Environmental
Protection Agency List of Violating Facilities.

4. The CONTRACTOR agrees that it will include or cause to be included the criteria and
requirements in Paragraphs (1) through (4) of this section in every nonexempt
subcontract and require every subcontractor to take such action as the government may
direct as a means of enforcing such provisions.

Other Provisions

- Access to Records/Maintenance of Records
The Consultant/Contractor agrees to maintain such records and follow such procedures as
may be required under HUD Community Planning and Development (CPD) subpart J,
570.502 (paragraph a. 16.) and 2 CFR 200.318(i) and any such procedures that DED may
prescribe. In general, such records will include information pertaining to the contract,
obligations and unobligated balances, assets and liabilities, outlays, equal opportunity, labor
standards (as appropriate), and performance.

All such records and all other records pertinent to this contract and work undertaken under
this contract shall be retained by the Consultant/Contractor or Subrecipient for a period of
three years after the final audit of the Subrecipient’'s CDBG project, unless a longer period is
required to resolve audit findings or litigation. In such cases, the Subrecipient shall request a
longer period for record retention.

The Subrecipient, DED and duly authorized officials of the state and federal government
shall have full access and the right to examine any pertinent documents, papers, records
and books of the Consultant/Contractor involving transactions to this local program and
contract.

- Conflict of Interest
From 2 CFR 200.318(c)(1)., no officer, employee or agent of the Subrecipient who will
participate in the selection, the award, or the administration of this grant, may obtain a
personal or financial interest or benefit from the activity or have an interest in any contract,
subcontract or contract with respect thereto, or the proceeds thereunder either for
themselves or those with whom they have family or business ties, during their tenure or for
one year thereafter. It is further required that this stipulation be included in all subcontracts
to this contract. Upon written request, exceptions may be granted on a case-by-case basis
when it is determined that such an exception will serve to further the purposes of the Act
and the effective and efficient administration of the recipient’s program or project. These
exceptions are granted by the Department.

- Build America, Buy America Act (BABA)
The Build America, Buy America Act (“BABA”) was enacted on November 15, 2021, as part
of the Infrastructure Investment and Jobs Act (Pub. L. No. 117-58, §§ 70901-52). BABA has
an impact on all federally funded projects, including CDBG-DR, that involve purchases of
iron, steel, and other construction materials. Under BABA, the Buy America Domestic

10



Content Procurement Preference (“Buy America Preference” or “BAP”) applies to all iron,
steel, and specified manufactured products and specified construction materials, including
(1) nonferrous metals; (2) lumber; (3) composite building materials; and (4) plastic and
polymer-based pipe and tube (herein after referred to as “specified construction materials”).

11



Attachment 3 - Section 3 Certification Form

ATTACHMENT 3A:
CERTIFICATION OF BIDDER REGARDING SECTION 3 AND
SEGREGATED FACILITIES

Name of Prime Contractor Project Name and Number
The undersigned herby certifies that:
(a) Section 3 provisions are included in the contract.

(b) A written Section 3 plan was prepared and submitted as part of the bidding proceedings
(if bid equals or exceeds $100,000).

{c) No segregated facilities will be maintained.

Name & Title of Signer (Print or Type)

Signature Date

12



Attachment 4 - Contractor Section 3 Plan

[Insert CONTRACTOR name] agrees to implement the following specific affirmative action steps

directed at increasing the utilization of lowest income residents and businesses within the
Village of Alvo.

A

To ascertain from the locality’s CDBG program official the exact boundaries of the Section 3
covered project area and where advantageous, seek the assistance of local officials in
preparing and implementing the affirmative action plan.

. To attempt to recruit from within the city the necessary number of lower income residents

through local advertising media; signs placed at the proposed site for the project; and
community organizations and public or private institutions operating within or serving the
project area, such as Service Employment and Redevelopment (SER), Opportunities
Industrialization Center (OIC), Urban League, Concentrated Employment Program,
Hometown Plan, or the U.S. Employment Service.

To maintain a list of all lower income residents who have applied either on their own or on
referral from any source, and to employ such persons, if otherwise eligible and if a vacancy
exists.

To insert this Section 3 plan in all bid documents, and to require all bidders and
subcontracts to submit a Section 3 affirmative action plan that includes utilization goals and
the specific steps planned to accomplish these goals.

To ensure that subcontracts (typically let on a negotiated rather than bid basis in areas other
than Section 3 covered project areas), also are let on a negotiated basis, where feasible,

when let in a Section 3 covered project area.

To formally contact unions, subcontractors and trade associations to secure their
cooperation for this program.

To ensure that all appropriated project area business concerns are notified of pending sub
contractual opportunities.

To maintain records, including copies of correspondence, memoranda, etc.,that document
all above affirmative action steps have been taken.

To appoint or recruit an executive official of the company or agency as Equal Opportunity
Officer to coordinate the implementation of the Section 3 plan.

13



Attachment 5 - Wage Determination and HUD-4010 Form

General Decision Number: NE20250028 - 06/06/2025
Construction Type: Highway

"General Decision Number: NE20250028 06/06/2025
Superseded General Decision Number: NE20240028
State: Nebraska

Construction Type: Highway

Counties: Cass, Douglas, Sarpy and Washington Counties in
Nebraska.

HIGHWAY CONSTRUCTION PROJECTS

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14826 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis—-Bacon Related Acts,
including those set forth at 29 CFR 5.1(a)(1).

Executive Order 14026
generally applies to the
contract.

. The contractor must pay
all covered workers at
least $17.75 per hour (or
the applicable wage rate
listed on this wage
determination, if it is
higher) for all hours
spent performing on the
contract in 2025.

|If the contract is entered
|into on or after January 30,
|2022, or the contract is

| renewed or extended (e.g., an
|option is exercised) on or
|after January 3@, 2022:

Executive Order 13658
generally applies to the
contract.

. The contractor must pay all
covered workers at least
$13.30 per hour (or the
applicable wage rate listed
on this wage determination,
if it is higher) for all
hours spent performing on
that contract in 2025.

|If the contract was awarded on
|or between January 1, 2015 and
|January 29, 2022, and the
|contract is not renewed or
|extended on or after January

I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
i
I
|30, 2022: |
I
I
I
I
I
I




The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker
protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
(7] 01/03/2025
1 05/16/2025
2 06/06/2025

ELEC1525-004 09/01/2024

Rates Fringes
LINE CONSTRUCTION
Groundman.ssessasasnsnsnnnnas $ 30.45 22.51
Lineman: Douglas County
ONlY.iierennnnnansananannnns $ 47.07 22.51
* ENGIO571-006 06/01/2025
Rates Fringes
OPERATOR: Roller (Cass
County).eeeuueerannnsansnnnnsnnnns $ 26.51 19.75
* SUNE2011-024 08/29/2011
Rates Fringes
CARPENTER, Includes Form Work
Cass County.wwvunensannannnns $ 20.38 7.24
Douglas County.vuseeannnssss $ 25.29 8.06
Sarpy County.ciuerannnannnns $ 22.29 6.80
Washington County........... $ 23.73 8.06
CEMENT MASON/CONCRETE FINISHER
Cass, Washington County..... $ 19.76 3.00
Douglas County..uueeueunnnns $ 19.67 3.00
Sarpy County.ciueriannnannnns $ 20.42 3.00

ELECTRICIAN (INCLUDING
TRAFFIC SIGNALIZATION)



Cass, Washington Counties...$ 28.03 11.79

Douglas County......cvcuaunn $ 28.60 11.79
Sarpy County..cvvenennnnnnns $ 25.04 10.36
TRAFFIC SIGNALIZATION
GROUNDSMAN

Cass, Douglas &

Washington Counties........ $ 18.50 9.39
Sarpy County.evueeeannnnnns $ 14.23 %% 5.95

HIGHWAY/PARKING LOT STRIPING:
Truck Driver (Line Striping

Truck)
Cass & Sarpy CountieS....... $ 14.82 xxk 6.90
Douglas & Washington
CountieS.vieennnssnnnnnnnnns $ 17.33 k% 6.43
HIGHWAY /PARKING LOT STRIPING:
Laborer...ceeessssnssnanannnnnnsns $ 16.78 *xxk 6.15
IRONWORKER, REINFORCING
Cass CoUNtY.uwuencennnsnannnns $ 25.11 9.40
Douglas County....cucuvuuuns $ 23.16 8.86
Sarpy & Washington Counties.$ 24.40 9.20
LABORER: Common or General
Cass CoUNtY.uwuencennnsnannnns $ 15.60 sk 6.35
Douglas County....cucuvuuuns $ 16.60 sxkx 6.35
Sarpy & Washington Counties.$ 14.86 x*xk 6.35

LABORER: Concrete Saw (Hand

Held/Walk Behind)
Cass, Sarpy & Washington
CountieS. v nnnnsannnnnnn $ 17.26 *x 6.55
Douglas County......cvcuaunn $ 17.43 *xk 6.55

LABORER: Mason Tender -
Cement/Concrete..sccinnncncnnnass $ 10.44 *xx

LABORER: Traffic Control -
Flagger and Cone/Barrel Setter...$ 14.86 *x 6.35

Line Construction; (Lineman)
Cass, Sarpy & Washington

CountieS.vieennnssnnnnnnnnns $ 26.74 11.29
Operating Engineers: (Skid
Loader)
Cass, Sarpy & Washington
County.eoenennnnnennnnnnnnnns $ 17.60 xxk 6.75

Douglas County.oveurunnnnnns $ 14.99 *x 6.75



OPERATOR: Asphalt Grinder

Cass & Sharpy Counties......

Douglas & Washington

CountieS.veenenennnnnnnnsnns

OPERATOR: Asphalt Spreader......

OPERATOR: Backhoe/Excavator

Cass County..vvvvanrnnnnnnns
Douglas County......ccuaunnn
Sarpy County..aveencnncannnna
Washington County........uus

OPERATOR: Broom/Sweeper.........

OPERATOR: Bulldozer

Cass County.voveencnncannnna
Douglas County..............
Sarpy County.oveeansnsannans
Washington County...........

OPERATOR: Compactor

Cass, Sarpy & Washington....
Douglas County...cvvueusannn

OPERATOR: Crane

Cass County.iuurrannnnnnnnns
Douglas County....veueuvannn
Sarpy County.oweeansnsannnns
Washington County......u....

OPERATOR: Grader/Blade

Cass County.iuureannnnnnnnns
Douglas County..............
Sarpy County.oweeansnsannnns
Washington County......u....

OPERATOR: Hydrohammer.....seususs

OPERATOR: Loader

Cass, Douglas & Washington
CountY.uweennnanssannsnsannnns
Sarpy County..aveencnncannnna

OPERATOR: Mechanic

Cass CoUtYuvrinnrrannnnannnnns
Douglas County..............
Sarpy & Washington Counties.$

19.

26.

20.

19.
22.
21.
20.

13.

20.
20.
20.
20.
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OPERATOR: Milling Machine....... $ 20.93 6.

OPERATOR: Oileriuuseeeasesassans $ 17.02 *x 6.

OPERATOR: Paver (Asphalt,

Aggregate, and Concrete)...avuass $ 20.93 6.

OPERATOR: Roller
Douglas, Sarpy &

Washington Counties......... $ 18.66 6.
OPERATOR: Scraper..scessssssanss $ 20.93 7.
OPERATOR: Tractor

Cass & Sarpy CountieS....... $ 13.99 sk 6

Douglas County..eeuuuununnsns $ 17.34 *x 6

Washington Counties...ssssss $ 16.57 *xx 6
OPERATOR: Trimmer (Dirt Only)...$ 22.52 6.
POWER EQUIPMENT OPERATOR:

(BACKHOE/LOADER COMBO) s evususnnsn $ 15.94 xx
TRUCK DRIVER, Includes Dump
and Tandem Truck

Cass CountY.vseunnnnnsannnns $ 16.78 *xx 6.

Douglas & Washington

CountieS..ivcvennnnsnsnnnnns $ 16.42 *xx 6.

Sarpy County.seewsasnsansans $ 16.18 ¥k 6.
TRUCK DRIVER: Boom Truck

Cass, Sarpy & Washington

CountieS.iivenennsnsnsnnnnns $ 20.08 3

Douglas County..eouuuununnns $ 19.13 1
TRUCK DRIVER: Lowboy Truck

Cass County.uwseennannnsannans $ 20.31 6

Douglas County...ouuuuuuesss $ 20.89 6

Sapry County.seessasnsansans $ 20.72 6

Washington County.....uuvuus $ 20.75 6
TRUCK DRIVER: Semi-Trailer
TruCK. e sssssasnsssansnsnsnnnsnnns $ 14.39 *xx
TRUCK DRIVER: Water Truck....... $ 18.00 6.

75

75

75

75
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.75
.75
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.40
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40

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.



%k Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.75) or 13658
($13.30). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis—-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 3@ hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).

The body of each wage determination lists the classifications
and wage rates that have been found to be prevailing for the
type(s) of construction and geographic area covered by the wage
determination. The classifications are listed in alphabetical
order under rate identifiers indicating whether the particular
rate is a union rate (current union negotiated rate), a survey
rate, a weighted union average rate, a state adopted rate, or a
supplemental classification rate.

Union Rate Identifiers

A four-letter identifier beginning with characters other than



ey, "MUAVG"'", ?SA?, or ?SC? denotes that a union rate was
prevailing for that classification in the survey. Example:
PLUM@198-0@5 ©7/01/2024. PLUM is an identifier of the union
whose collectively bargained rate prevailed in the survey for
this classification, which in this example would be Plumbers.
©198 indicates the local union number or district council
number where applicable, i.e., Plumbers Local ©198. The next
number, @05 in the example, is an internal number used in
processing the wage determination. The date, 07/01/2024 in the
example, is the effective date of the most current negotiated
rate.

Union prevailing wage rates are updated to reflect all changes
over time that are reported to WHD in the rates

in the collective bargaining agreement (CBA) governing the
classification.

Union Average Rate Identifiers

The UAVG identifier indicates that no single rate prevailed for
those classifications, but that 100% of the data reported for
the classifications reflected union rates. EXAMPLE:
UAVG-0H-0010 01/01/2024. UAVG indicates that the rate is a
weighted union average rate. OH indicates the State of Ohio.
The next number, @010 in the example, is an internal number
used in producing the wage determination. The date, ©01/01/2024
in the example, indicates the date the wage determination was
updated to reflect the most current union average rate.

A UAVG rate will be updated once a year, usually in January, to
reflect a weighted average of the current rates in the
collective bargaining agreements on which the rate is based.

Survey Rate Identifiers

The ""SU"" identifier indicates that either a single non-union
rate prevailed (as defined in 29 CFR 1.2) for this
classification in the survey or that the rate was derived by
computing a weighted average rate based on all the rates
reported in the survey for that classification. As a weighted
average rate includes all rates reported in the survey, it may
include both union and non-union rates. Example: SUFL2022-007
6/27/2024. SU indicates the rate is a single non-union
prevailing rate or a weighted average of survey data for that
classification. FL indicates the State of Florida. 2022 is the
year of the survey on which these classifications and rates are
based. The next number, 007 in the example, is an internal
number used in producing the wage determination. The date,
6/27/2024 in the example, indicates the survey completion date
for the classifications and rates under that identifier.
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7SU? wage rates typically remain in effect until a new survey
is conducted. However, the Wage and Hour Division (WHD) has the
discretion to update such rates under 29 CFR 1.6(c)(1).

State Adopted Rate Identifiers

The ""SA"" identifier indicates that the classifications and
prevailing wage rates set by a state (or local) government were
adopted under 29 C.F.R 1.3(g)-(h). Example: SAME2023-007
01/03/2024. SA reflects that the rates are state adopted. ME
refers to the State of Maine. 2023 is the year during which the
state completed the survey on which the listed classifications
and rates are based. The next number, @07 in the example, is an
internal number used in producing the wage determination.

The date, 01/03/2024 in the example, reflects the date on which
the classifications and rates under the ?7SA? identifier took
effect under state law in the state from which the rates were
adopted.

WAGE DETERMINATION APPEALS PROCESS

1) Has there been an initial decision in the matter? This can
be:

a) a survey underlying a wage determination
b) an existing published wage determination
c) an initial WHD letter setting forth a position on
a wage determination matter
d) an initial conformance (additional classification
and rate) determination

On survey related matters, initial contact, including requests
for summaries of surveys, should be directed to the WHD Branch
of Wage Surveys. Requests can be submitted via email to
davisbaconinfo@dol.gov or by mail to:

Branch of Wage Surveys

Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

Regarding any other wage determination matter such as
conformance decisions, requests for initial decisions should be
directed to the WHD Branch of Construction Wage Determinations.
Requests can be submitted via email to BCWD-Office@dol.gov or
by mail to:



Branch of Construction Wage Determinations
Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210

2) If an initial decision has been issued, then any interested
party (those affected by the action) that disagrees with the
decision can request review and reconsideration from the Wage

and Hour Administrator (See 29 CFR Part 1.8 and 29 CFR Part 7).

Requests for review and reconsideration can be submitted via
email to dba.reconsideration@dol.gov or by mail to:

Wage and Hour Administrator
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and any information (wage payment
data, project description, area practice material, etc.) that
the requestor considers relevant to the issue.

3) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20218@.

END OF GENERAL DECISION"
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HUD-4010 U.S. Department of Housing and Urban Development
Federal Labor Standards Provisions Office of Davis-Bacon and Labor Standards

A.

1

APPLICABILITY

The Project or Program to which the construction work covered by this Contract pertains is being
assisted by the United States of America, and the following Federal Labor Standards Provisions are
Included in this Contract pursuant to the provisions applicable to such Federal assistance.
Minimum wages and fringe benefits

All laborers and mechanics employed or working upon the site of the work (or otherwise working in
construction or development of the project under a development statute), will be paid
unconditionally and not less often than once a week, and without subsequent deduction or rebate
on any account {except such payroll deductions as are permitted by regulations issued by the
Secretary of Labor under the Copeland Act {29 CFR part 3)), the full amount of basic hourly wages
and bona fide fringe benefits (or cash equivalents thereof) due at time of payment computed at
rates not less than those contained in the wage determination of the Secretary of Labor which is
attached hereto and made a part hereof, regardless of any contractual relationship which may be
alleged to exist between the contractor and such laborers and mechanics. As provided in 29 CFR
5.5(d) and (e), the appropriate wage determinations are effective by operation of law even if they
have not been attached to the contract. Contributions made or costs reasonably anticipated for bona
fide fringe benefits under the Davis-Bacon Act (40 U.S.C. 3141(2)(B)) on behalf of laborers or
mechanics are considered wages paid to such laborers or mechanics, subject to the provisions of
paragraph (a)(1){v) of these contract clauses; also, regular contributions made or costs incurred for
more than a weekly period (but not less often than quarterly) under plans, funds, or programs which
cover the particular weekly period, are deemed to be constructively made or incurred during such
weekly period. Such laborers and mechanics must be paid the appropriate wage rate and fringe
benefits on the wage determination for the classification(s) of work actually performed, without
regard to skill, except as provided in 29 CFR 5.5(a){4). Laborers or mechanics performing work in
more than one classification may be compensated at the rate specified for each classification for the
time actually worked therein: Provided, That the employer’s payroll records accurately set forth the
time spent in each classification in which work is performed. The wage determination (including any
additional classifications and wage rates conformed under 29 CFR 5.5(a)(1)(iii)) and the Davis-Bacon
poster (WH-1321) must be posted at all times by the contractor and its subcontractors at the site of
the work in a prominent and accessible place where it can be easily seen by the workers.
Frequently recurring classifications

A. In addition to wage and fringe benefit rates that have been determined to be prevailing under

the procedures set forth in 29 CFR part 1, a wage determination may contain, pursuant to § 1.3(f),

wage and fringe benefit rates for classifications of laborers and mechanics for which conformance

requests are regularly submitted pursuant to 29 CFR 5.5(a)(1)(iii), provided that:

1. The work performed by the classification is not performed by a classification in the wage
determination for which a prevailing wage rate has been determined;

2. The classification is used in the area by the construction industry; and

3. The wage rate for the classification bears a reasonable relationship to the prevailing wage rates
contained in the wage determination.

B. The Administrator will establish wage rates for such classifications in accordance with 29 CFR
5.5(a)(1)(iii)(A)(3). Work performed in such a classification must be paid at no less than the wage
and fringe benefit rate listed on the wage determination for such classification.

Conformance

A. The contracting officer must require that any class of laborers or mechanics, including helpers,

which is not listed in the wage determination and which is to be employed under the contract be
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classified in conformance with the wage determination. Conformance of an additional classification

and wage rate and fringe benefits is appropriate only when the following criteria have been met:

1. The work to be performed by the classification requested is not performed by a classification in
the wage determination; and

2. The classification is used in the area by the construction industry; and

3. The proposed wage rate, including any bona fide fringe benefits, bears a reasonable
relationship to the wage rates contained in the wage determination.

B. The conformance process may not be used to split, subdivide, or otherwise avoid application of
classifications listed in the wage determination.

C. If the contractor and the laborers and mechanics to be employed in the classification (if known),
or their representatives, and the contracting officer agree on the classification and wage rate
(including the amount designated for fringe benefits where appropriate), a report of the action
taken will be sent by the contracting officer by email to DBAconformance@dol.gov. The
Administrator, or an authorized representative, will approve, modify, or disapprove every
additional classification action within 30 days of receipt and so advise the contracting officer or
will notify the contracting officer within the 30-day period that additional time is necessary.

D. Inthe event the contractor, the laborers or mechanics to be employed in the classification or
their representatives, and the contracting officer do not agree on the proposed classification
and wage rate (including the amount designated for fringe benefits, where appropriate), the
contracting officer will, by email to DBAconformance@dol.gov, refer the questions, including
the views of all interested parties and the recommendation of the contracting officer, to the
Administrator for determination. The Administrator, or an authorized representative, will issue
a determination within 30 days of receipt and so advise the contracting officer or will notify
the contracting officer within the 30-day period that additional time is necessary.

E. The contracting officer must promptly notify the contractor of the action taken by the Wage
and Hour Division under 29 CFR 5.5 (a)(1)(iii)(C) and (D). The contractor must furnish a written
copy of such determination to each affected worker or it must be posted as a part of the wage
determination. The wage rate (including fringe benefits where appropriate) determined
pursuant to 29 CFR 5.5 (a)(1)(iil){C) or (D) must be paid to all workers performing work in the
classification under this contract from the first day on which work is performed in the
classification.

iv. Fringe benefits not expressed as an hourly rate

Whenever the minimum wage rate prescribed in the contract for a class of laborers or mechanics

includes a fringe benefit which is not expressed as an hourly rate, the contractor may either pay the

benefit as stated in the wage determination or may pay another bona fide fringe benefit or an hourly
cash equivalent thereof.
v. Unfunded plans

If the contractor does not make payments to a trustee or other third person, the contractor may

consider as part of the wages of any laborer or mechanic the amount of any costs reasonably

anticipated in providing bona fide fringe benefits under a plan or program, Provided, That the

Secretary of Labor has found, upon the written request of the contractor, in accordance with the

criteria set forth in 29 CFR 5.28, that the applicable standards of the Davis-Bacon Act have been met.

The Secretary of Labor may require the contractor to set aside in a separate account assets for the

meeting of obligations under the plan or program.

vi. Interest In the event of a failure to pay all or part of the wages required by the contract, the
contractor will be required to pay interest on any underpayment of wages.
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2. Withholding
i. Withholding requirements
The U. S. Department of Housing and Urban Development may, upon its own action, or must, upon
written request of an authorized representative of the Department of Labor, withhold or cause to be
withheld from the contractor so much of the accrued payments or advances as may be considered
necessary to satisfy the liabilities of the prime contractor or any subcontractor for the full amount
of wages and monetary relief, including interest, required by the clauses set forth in 29 CFR 5.5(a)
for violations of this contract, or to satisfy any such liabilities required by any other Federal
contract, or federally assisted contract subject to Davis-Bacon labor standards, that is held by the
same prime contractor (as defined in 29 CFR 5.2). The necessary funds may be withheld from the
contractor under this contract, any other Federal contract with the same prime contractor, or any
other federally assisted contract that is subject to Davis-Bacon labor standards requirements and is
held by the same prime contractor, regardless of whether the other contract was awarded or
assisted by the same agency, and such funds may be used to satisfy the contractor liability for which
the funds were withheld. In the event of a contractor’s failure to pay any laborer or mechanic,
including any apprentice or helper working on the site of the work (or otherwise working in
construction or development of the project under a development statute) all or part of the wages
required by the contract, or upon the contractor’s failure to submit the required records as
discussed in 29 CFR 5.5(a)(3)(iv), HUD may on its own initiative and after written notice to the
contractor, sponsor, applicant, owner, or other entity, as the case may be, take such action as may
be necessary to cause the suspension of any further payment, advance, or guarantee of funds until
such violations have ceased.
ii. Priority to withheld funds
The Department has priority to funds withheld or to be withheld in accordance with 25 CFR
5.5(a)(2){i) or (b)(3)(i), or both, over claims to those funds by:

A. A contractor’s surety(ies), including without limitation performance bond sureties and
payment bond sureties;

B. A contracting agency for its reprocurement costs;

C. Atrustee(s) (either a court-appointed trustee or a U.S. trustee, or both) in bankruptcy of a
contractor, or a contractor’s bankruptcy estate;

D. A contractor’s assignee(s);

E. A contractor’s successor(s); or

F. Aclaim asserted under the Prompt Payment Act, 31 U.S.C. 3901-3907.

3. Records and certified payrolls
i. Basic record requirements

A. Length of record retention. All regular payrolls and other basic records must be maintained by
the contractor and any subcontractor during the course of the work and preserved for all
laborers and mechanics working at the site of the work (or otherwise working in construction
or development of the project under a development statute) for a period of at least 3 years
after all the work on the prime contract is completed.

B. Information required Such records must contain the name; Social Security number; last known
address, telephone number, and email address of each such worker; each worker’s correct
classification(s) of work actually performed; hourly rates of wages paid (including rates of
contributions or costs anticipated for bona fide fringe benefits or cash equivalents thereof of
the types described in 40 U.S.C. 3141(2)(B) of the Davis-Bacon Act); daily and weekly number of
hours actually worked in total and on each covered contract; deductions made; and actual
wages paid.

C. Additional records relating to fringe benefits. Whenever the Secretary of Labor has found
under 29 CFR 5.5(a)(1)(v) that the wages of any laborer or mechanic include the amount of any
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costs reasonably anticipated in providing benefits under a plan or program described in 40
U.S.C. 3141(2)(B) of the Davis-Bacon Act, the contractor must maintain records which show that
the commitment to provide such benefits is enforceable, that the plan or program is financially
responsible, and that the plan or program has been communicated in writing to the laborers or
mechanics affected, and records which show the costs anticipated or the actual cost incurred
in providing such benefits.

D. Additional records relating to apprenticeship Contractors with apprentices working under
approved programs must maintain written evidence of the registration of apprenticeship
programs, the registration of the apprentices, and the ratios and wage rates prescribed in the
applicable programs.

ii. Certified payroll requirements

A. Frequency and method of submission The contractor or subcontractor must submit  weekly,
for each week in which any DBA- or Related Acts-covered work is performed, certified
payrolls to HUD if the agency is a party to the contract, but if the agency is not such a party,
the contractor will submit the certified payrolils to the applicant, sponsor, owner, or other
entity, as the case may be, that maintains such records, for transmission to HUD. The prime
contractor is responsible for the submission of all certified payrolls by all subcontractors. A
contracting agency or prime contractor may permit or require contractors to submit certified
payrolls through an electronic system, as long as the electronic system requires a legally valid
electronic signature; the system allows the contractor, the contracting agency, and the
Department of Labor to access the certified payrolls upon request for at least 3 years after
the work on the prime contract has been completed; and the contracting agency or prime
contractor permits other methods of submission in situations where the contractor is unable
or limited in its ability to use or access the electronic system

B. Information required The certified payrolls submitted must set out accurately and completely

all of the information required to be maintained under 29 CFR 5.5(a)(3)(i)(B), except that full
Social Security numbers and last known addresses, telephone numbers, and email addresses
must not be included on weekly transmittals. Instead, the certified payrolls need only include
an individually identifying number for each worker (e.g., the last four digits of the worker’s
Social Security number). The required weekly certified payroll information may be submitted
using Optional Form WH-347 or in any other format desired. Optional Form WH-347 is
available for this purpose from the Wage and Hour Division Web site at_https://www.dol.gov/
sites/dolgov/files/WHD/legacy/files/wh347.pdf or its successor website. It is not a violation of
this section for a prime contractor to require a subcontractor to provide full Social Security
numbers and last known addresses, telephone numbers, and email addresses to the prime
contractor for its own records, without weekly submission by the subcontractor to the
sponsoring government agency (or the applicant, sponsor, owner, or other entity, as the case
may be, that maintains such records).

C. Statement of Compliance Each certified payroll submitted must be accompanied by a
“Statement of Compliance,” signed by the contractor or subcontractor, or the contractor’s or
subcontractor's agent who pays or supervises the payment of the persons working on the
contract, and must certify the following:

1. Thatthe certified payroll for the payroll period contains the information required to be
provided under 29 CFR 5.5(a){3)(ii), the appropriate information and basic records are being
maintained under 29 CFR 5.5 (a)(3)(i), and such information and records are correct and
complete;

2. That each laborer or mechanic (including each helper and apprentice) working on the contract
during the payroll period has been paid the full weekly wages eamed, without rebate, either
directly or indirectly, and that no deductions have been made either directly or indirectly
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from the full wages earned, other than permissible deductions as set forth in 29 CFR part 3;
and

3. That each laborer or mechanic has been paid not less than the applicable wage rates and
fringe benefits or cash equivalents for the classification(s) of work actually performed, as
specified in the applicable wage determination incorporated into the contract.

D. Use of Optional Form WH-347 The weekly submission of a properly executed certification
set forth on the reverse side of Optional Form WH-347 will satisfy the requirement for
submission of the “Statement of Compliance” required by 29 CFR 5.5(a)(3)(i)(C).

E. Signature The signature by the contractor, subcontractor, or the contractor’s or
subcontractor’s agent must be an original handwritten signature or a legally valid electronic
signature.

F. Falsification The falsification of any of the above certifications may subject the contractor
or subcontractor to civil or criminal prosecution under 18 U.S.C. 1001 and 31 U.S.C. 3728.

G. Length of certified payroll retention The contractor or subcontractor must preserve all
certified payrolls during the course of the work and for a period of 3 years after all the work
on the prime contract is completed.

ili. Contracts, subcontracts, and related documents The contractor or subcontractor must maintain this
contract or subcontract and related documents including, without limitation, bids, proposals,
amendments, modifications, and extensions. The contractor or subcontractor must preserve these
contracts, subcontracts, and related documents during the course of the work and for a period of 3
years after all the work on the prime contract is completed.

iv Required disclosures and access

A. Required record disclosures and access to workers The contractor or subcontractor must
make the records required under 29 CFR 5.5(a){3){i)-{iii), and any other documents that
HUD or the Department of Labor deems necessary to determine compliance with the labor
standards provisions of any of the applicable statutes referenced by 29 CFR 5.1, available
for inspection, copying, or transcription by authorized representatives of HUD or the
Department of Labor, and must permit such representatives to interview workers during
working hours on the job.

B. Sanctions for non-compliance with records and worker access requirements If the
contractor or subcontractor fails to submit the required records or to make them available,
or refuses to permit worker interviews during working hours on the job, the Federal agency
may, after written notice to the contractor, sponsor, applicant, owner, or other entity, as the
case may be, that maintains such records or that employs such workers, take such action as
may be necessary to cause the suspension of any further payment, advance, or guarantee of
funds. Furthermore, failure to submit the required records upon request or to make such
records available, or to permit worker interviews during working hours on the job, may be
grounds for debarment action pursuant to 29 CFR 5.12. In addition, any contractor or other
person that fails to submit the required records or make those records available to WHD
within the time WHD requests that the records be produced will be precluded from
introducing as evidence in an administrative proceeding under 29 CFR part 6 any of the
required records that were not provided or made available to WHD. WHD will take into
consideration a reasonable request from the contractor or person for an extension of the
time for submission of records. WHD will determine the reasonableness of the request and
may consider, among other things, the location of the records and the volume of
production.

C. Required information disclosures Contractors and subcontractors must maintain the full
Social Security number and last known address, telephone number, and email address of
each covered worker, and must provide them upon request to HUD if the agency is a party to
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the contract, or to the Wage and Hour Division of the Department of Labor. If the Federal
agency is not such a party to the contract, the contractor, subcontractor, or both, must,
upon request, provide the full Social Security number and last known address, telephone
number, and email address of each covered worker to the applicant, sponsor, owner, or
other entity, as the case may be, that maintains such records, for transmission to HUD, the
contractor, or the Wage and Hour Division of the Department of Labor for purposes of an
investigation or other compliance action.

4.  Apprentices and equal employment opportunity

i. Apprentices

A. Rate of pay Apprentices will be permitted to work at less than the predetermined rate for
the work they perform when they are employed pursuant to and individually registered in a
bona fide apprenticeship program registered with the U.S. Department of Labor,
Employment and Training Administration, Office of Apprenticeship (OA), or with a State
Apprenticeship Agency recognized by the OA. A person who is not individually registered in
the program, but who has been certified by the OA or a State Apprenticeship Agency
{where appropriate) to be eligible for probationary employment as an apprentice, will be
permitted to work at less than the predetermined rate for the work they perform in the
first 90 days of probationary employment as an apprentice in such a program. in the event
the OA or a State Apprenticeship Agency recognized by the OA withdraws approval of an
apprenticeship program, the contractor will no longer be permitted to use apprentices at
less than the applicable predetermined rate for the work performed until an acceptable
program is approved.

B. Fringe benefits Apprentices must be paid fringe benefits in accordance with the provisions
of the apprenticeship program. If the apprenticeship program does not specify fringe
benefits, apprentices must be paid the full amount of fringe benefits listed on the wage
determination for the applicable classification. If the Administrator determines that a
different practice prevails for the applicable apprentice classification, fringe benefits must
be paid in accordance with that determination.

C. Apprenticeship ratio The allowable ratio of apprentices to journeyworkers on the job site in
any craft classification must not be greater than the ratio permitted to the contractor as to
the entire work force under the registered program or the ratio applicable to the locality of
the project pursuant to 29 CFR 5.5(a)(4)(i)(D). Any worker listed on a payroll at an
apprentice wage rate, who is not registered or otherwise employed as stated in 29 CFR
5.5(a)(4)(i)(A), must be paid not less than the applicable wage rate on the wage
determination for the classification of work actually performed. In addition, any apprentice
performing work on the job site in excess of the ratio permitted under this section must be
paid not less than the applicable wage rate on the wage determination for the work actually
performed.

D. Reciprocity of ratios and wage rates Where a contractor is performing construction on a
project in a locality other than the locality in which its program is registered, the ratios and
wage rates (expressed in percentages of the journeyworker’s hourly rate) applicable within the
locality in which the construction is being performed must be observed. If there is no
applicable ratio or wage rate for the locality of the project, the ratio and wage rate specified
in the contractor’s registered program must be observed.

ii Equal employment opportunity The use of apprentices and journeyworkers under this part must
be in conformity with the equal employment opportunity requirements of Executive Order 11246,
as amended, and 29 CFR part 30.
5 Compliance with Copeland Act requirements. The contractor shall comply with the requirements of 29
CFR part 3, which are incorporated by reference in this contract.
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Subcontracts. The contractor or subcontractor must insert in any subcontracts the clauses contained in
29 CFR 5.5(a)(1) through (11), along with the applicable wage determination(s) and such other clauses
or contract modifications as the U.S. Department of Housing and
Urban Development may by appropriate instructions require, and a clause requiring the subcontractors
to include these clauses and wage determination(s) in any lower tier subcontracts. The prime
contractor is responsible for the compliance by any subcontractor or lower tier subcontractor with all
the contract clauses in this section. In the event of any violations of these clauses, the prime contractor
and any subcontractor(s) responsible will be liable for any unpaid wages and monetary relief, including
interest from the date of the underpayment or loss, due to any workers of lower-tier subcontractors,
and may be subject to debarment, as appropriate.
7 Contract termination: debarment. A breach of the contract clauses in 28 CFR 5.5 may be grounds for
termination of the contract, and for debarment as a contractor and a subcontractor as provided in 29
CFR5.12.
8 Compliance with Davis-Bacon and Related Act requirements. All rulings and interpretations of the
Davis-Bacon and Related Acts contained in 29 CFR parts 1, 3, and 5 are herein incorporated by
reference in this contract.
9 Disputes concerning labor standards. Disputes arising out of the labor standards provisions of this
contract shall not be subject to the general disputes clause of this contract. Such disputes shall be
resolved in accordance with the procedures of the Department of Labor set forth in 25 CFR parts 5, 6,
and 7. Disputes within the meaning of this clause include disputes between the contractor {or any of its
subcontractors) and the contracting agency, the U.S. Department of Labor, or the employees or their
representatives.
10. Certification of eligibility.
i. By entering into this contract, the contractor certifies that neither it nor any person or firm who
has an interest in the contractor’s firm is a person or firm ineligible to be awarded Government
contracts by virtue of 40 U.S.C. 3144(b) or 29 CFR 5.12(a).
ii. No part of this contract shall be subcontracted to any person or firm ineligible for award of a
Government contract by virtue of 40 U.S.C. 3144(b) or 29 CFR 5.12(a).
iii. The penalty for making false statements is prescribed in the U.S. Code, Title 18 Crimes and
Criminal Procedure, 18 U.S.C. 1001.

11 Anti-retaliation It is unlawful for any person to discharge, demote, intimidate, threaten, restrain,

coerce, blacklist, harass, or in any other manner discriminate against, or to cause any person to
discharge, demote, intimidate, threaten, restrain, coerce, blacklist, harass, or in any other manner
discriminate against, any worker or job applicant for:

i. Notifying any contractor of any conduct which the worker reasonably believes constitutes a
violation of the DBA, Related Acts, or 29 CFR parts 1, 3, or 5;

ii. Filing any complaint, initiating or causing to be initiated any proceeding, or otherwise asserting or
seeking to assert on behalf of themselves or others any right or protection under the DBA,
Related Acts, or 29 CFR parts 1, 3, or 5;

iil. Cooperating in any investigation or other compliance action, or testifying in any proceeding under
the DBA, Related Acts, or 29 CFR parts 1, 3, or 5; or

iv. Informing any other person about their rights under the DBA, Related Acts, or 29 CFR parts 1, 3,
orS.

Contract Work Hours and Safety Standards Act (CWHSSA)

The Agency Head must cause or require the contracting officer to insert the following clauses set
forth in 29 CFR 5.5(b)(1), (2), (3), (4), and (5) in full, or (for contracts covered by the Federal
Acquisition Regulation) by reference, in any contract in an amount in excess of $100,000 and subject
to the overtime provisions of the Contract Work Hours and Safety Standards Act. These clauses must
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be inserted in addition to the clauses required by 29 CFR 5.5(a) or 4.6. As used in this paragraph, the
terms “laborers and mechanics” include watchpersons and guards.

1. Overtime requirements. No contractor or subcontractor contracting for any part of the contract
work which may require or involve the employment of laborers or mechanics shall require or
permit any such laborer or mechanic in any workweek in which he or she is employed on such
work to work in excess of forty hours in such workweek unless such laborer or mechanic receives
compensation at a rate not less than one and one-half times the basic rate of pay for all hours
worked in excess of forty hours in such workweek.

2. Violation; liability for unpaid wages; liquidated damages. In the event of any violation of the
clause set forth in 29 CFR 5.5(b)(1) the contractor and any subcontractor responsible therefor
shall be liable for the unpaid wages and interest from the date of the underpayment. in addition,
such contractor and subcontractor shall be liable to the United States (in the case of work done
under contract for the District of Columbia or a territory, to such District or to such territory), for
liquidated damages. Such liquidated damages shall be computed with respect to each individual
laborer or mechanic, including watchpersons and guards, employed in violation of the clause set
forth in 29 CFR 5.5(b)(1), in the sum of $31 for each calendar day on which such individual was
required or permitted to work in excess of the standard workweek of forty hours without
payment of the overtime wages required by the clause set forth in 28 CFR 5.5(b)(1).

3. Withholding for unpaid wages and liquidated damages

i. Withholding process The U.S Department of Housing and Urban Development or the recipient of
Federal assistance may, upon its own action, or must, upon written request of an authorized
representative of the Department of Labor, withhold or cause to be withheld from the contractor
so much of the accrued payments or advances as may be considered necessary to satisfy the
liabilities of the prime contractor or any subcontractor for any unpaid wages; monetary relief,
including interest; and liquidated damages required by the clauses set forth in 29 CFR 5.5(b) on
this contract, any other Federal contract with the same prime contractor, or any other federally
assisted contract subject to the Contract Work Hours and Safety Standards Act that is held by the
same prime contractor (as defined in 29 CFR 5.2). The necessary funds may be withheld from the
contractor under this contract, any other Federal contract with the same prime contractor, or any
other federally assisted contract that is subject to the Contract Work Hours and Safety Standards
Act and is held by the same prime contractor, regardless of whether the other contract was
awarded or assisted by the same agency, and such funds may be used to satisfy the contractor
liability for which the funds were withheld.

ii Priority to withheld funds The Department has priority to funds withheld or to be withheld in

accordance with 29 CFR 5.5(a)(2)(l) or (b)(3)(i), or both, over claims to those funds by:

A. A contractor’s surety({ies), including without limitation performance bond sureties and
payment bond sureties;

B. A contracting agency for its reprocurement costs;

C. Atrustee(s) (either a court-appointed trustee or a U.S. trustee, or both) in bankruptcy of a
contractor, or a contractor’s bankruptcy estate;

D. A contractor’s assignee(s);

E. A contractor’s successor(s); or

F. Aclaim asserted under the Prompt Payment Act, 31 U.S.C. 3901-3907.

4. Subcontracts. The contractor or subcontractor must insert in any subcontracts the clauses set forth in
29 CFR 5.5(b)(1) through (5) and a clause requiring the subcontractors to include these clauses in any
lower tier subcontracts. The prime contractor is responsible for compliance by any subcontractor or
lower tier subcontractor with the clauses set forth in 29 CFR 5.5(b){1) through (5). In the event of any
violations of these clauses, the prime contractor and any subcontractor(s) responsible will be liable for
any unpaid wages and monetary relief, including interest from the date of the underpayment or loss,

Previous editions obsolete 8 Form HUD-4010, (10/2023)
ref. Handbook 1344.1

30



due to any workers of lower-tier subcontractors, and associated liquidated damages and may be subject
to debarment, as appropriate.

Anti-retaliation It is unlawful for any person to discharge, demote, intimidate, threaten, restrain,
coerce, blacklist, harass, or in any other manner discriminate against, or to cause any person to
discharge, demote, intimidate, threaten, restrain, coerce, blacklist, harass, or in any other manner
discriminate against, any worker or job applicant for:

i.  Notifying any contractor of any conduct which the worker reasonably believes constitutes a
violation of the Contract Work Hours and Safety Standards Act (CWHSSA) or its implementing
regulations in 28 CFR part 5;

ii. Filing any complaint, initiating or causing to be initiated any proceeding, or otherwise asserting
or seeking to assert on behalf of themselves or others any right or protection under CWHSSA or
29 CFR part 5;

iii. Cooperating in any investigation or other compliance action, or testifying in any proceeding
under CWHSSA or 29 CFR part 5; or

iv. Informing any other person about their rights under CWHSSA or 25 CFR part 5.

CWHSSA required records clause In addition to the clauses contained in 29 CFR 5.5(b), in any contract
subject only to the Contract Work Hours and Safety Standards Act and not to any of the other laws
referenced by 29 CFR 5.1, the Agency Head must cause or require the contracting officer to insert a
clause requiring that the contractor or subcontractor must maintain regular payrolls and other basic
records during the course of the work and must preserve them for a period of 3 years after all the work
on the prime contract is completed for all laborers and mechanics, including guards and watchpersons,
working on the contract. Such records must contain the name; last known address, telephone number,
and email address; and social security number of each such worker; each worker’s correct
classification(s) of work actually performed; hourly rates of wages paid; daily and weekly number of
hours actually worked; deductions made and actual wages paid. Further, the Agency Head must cause
or require the contracting officer to insert in any such contract a dause providing that the records to be
maintained under this paragraph must be made available by the contractor or subcontractor for
inspection, copying, or transcription by authorized representatives of the (write the name of agency)
and the Department of Labor, and the contractor or subcontractor will permit such representatives to
interview workers during working hours on the job.

Incorporation of contract clauses and wage determinations by reference Although agencies are
required to insert the contract clauses set forth in this section, along with appropriate wage
determinations, in full into covered contracts, and contractors and subcontractors are required to insert
them in any lower-tier subcontracts, the incorporation by reference of the required contract clauses
and appropriate wage determinations will be given the same force and effect as if they were inserted in
full text.

Incorporation by operation of law The contract clauses set forth in this section (or their equivalent
under the Federal Acquisition Regulation), along with the correct wage determinations, will be
considered to be a part of every prime contract required by the applicable statutes referenced by 29
CFR 5.1 to include such clauses, and will be effective by operation of law, whether or not they are
included or incorporated by reference into such contract, unless the Administrator grants a variance,
tolerance, or exemption from the application of this paragraph. Where the clauses and applicable wage
determinations are effective by operation of law under this paragraph, the prime contractor must be
compensated for any resulting increase in wages in accordance with applicable law.
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F. HEALTH AND SAFETY

The provisions of this paragraph (F) are applicable where the amount of the prime contract exceeds
$100,000.

No laborer or mechanic shall be required to work in surroundings or under working conditions which are
unsanitary, hazardous, or dangerous to his or her health and safety, as determined under construction
safety and health standards promulgated by the Secretary of Labor by regulation.

The contractor shall comply with all regulations issued by the Secretary of Labor pursuant to 29 CFR Part
1926 and failure to comply may result in imposition of sanctions pursuant to the Contract Work Hours and
Safety Standards Act, (Public Law 81-54, 83 Stat 96), 40 U.S.C. § 3701 et seq.

The contractor shall include the provisions of this paragraph in every subcontract, so that such provisions
will be binding on each subcontractor. The contractor shall take such action with respect to any
subcontractor as the Secretary of Housing and Urban Development or the Secretary of Labor shall direct as
a means of enforcing such provisions.
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